
MENNORANDUM OF [.,NDERSTANDING
BETWEEN

CITY OF SAI\I GABRIEL
At\ID

SAN GABRIEI. POLICE MANAGEMENT GROUP

PREAMBLE

Pursuant to the California Government Code Sections 3500, et. seq., represerntatives of the City of San

Gabriel, a municipal corporation, hereinafter referred to as the "City," have met and confelrred with

representat ives of the San Gabriel  Pol ice Management Group, hereinafter rreferred to as the "Group",

and have reached a Memorandum of Understanding; the provisions of which are contained herein. l t  is

recommended that the City Counci l  of  the City of San Gabriel  appro'ue said Memorandum of

Understanding and take such addit ional act ions as may be necessary to implement the provisions

thereof.

ARTICLE 1. FULL UNDERSTANDING, MODIFICAIIION AND WAIVER

The part ies acknowledge that dur ing the negot iat ions which resulted in this NIOU, each had the ful l  r ight

and adequate opportunity to make demands and proposals with respect to any subject or matter within

the scope of representation, and that the understandings arrived at after the erxercise of that right are set

forth in this MOU for i ts durat ion.

lf the City or Group desires to change any maitters in the scope of representallion, the representatives of

the Group shall have an opportunity to meet and confer with the representaltives of the City concerning

the proposed changes. Al l  benef i ts enjoyed by the employees at the present t ime, which are not included

in, nor specif ical ly changed by this MOU, shal l  remain in ful l  force and effect dur ing the term of this MOU.

ARTICLE 2. PROVISIONS OF LAW

It is understood and agreed that this MOU is subject to al l  current and future appl icable Federal  and State
laws and regulat ions. l f  any part  or provision of this MOU is in conf l ict  or inconsistent with such
appl icable provisions of those Federal  or State enactments, or is otherur ise held to be inval id or
unenforceable by any court  of  competent jur isdict ion, such part  or provisiorrs shal l  be superseded and
superseded by such appl icable law or regulat ions, and the remainder of this MOU shal l  not be affected
thereby. l f  any substant ive part  or provision of this MOU is suspended or superseded, the part ies agree
to reopen negot iat ions regarding the suspended or superseded part  or provision. The part ies hereto
agree to refrain from ini t iat ing any legal act ion that would inval idate Art ic les of this MOU.

ARTICLE 3. RECOGNITION

The parties hereto agree that the Group is hereby recognized as the exclusive bargaining representative
for those employees with the job classi f icat ion of Pol ice Sergeant and Pol ice Lireutenant.

ARTICLE 4. TERM

This MOU, when approved and rat i f ied, shal l  be effect ive June 28, 2014 and shal l  remain in effect unt i l
June 30, 2017.



ARTICLE 5. SCOPE OF REPRESENTATION

It is mutual ly recognized between the City and the Group that the scope of representat ion of the Group

shal l  include, but not be l imited to:  wages, hours, and other terms and condit ions of employment.

However, the scope of representation shall not include consideration of the merits, necessity or

organization of any service or activity provided by law. Whenever the term "employee" is used in this

agreernent,  the same shal l  mean and refer to individuals employed in job classi f icat ions represented by

the Group.

ARTICLE 6. MANAGEMENT RIGHTS

All  management r ights shal l  remain vested exclusively with the City except throse which are clear ly and

expressly l imited or el iminated by this MOIJ. l t  is recognized by way of i l lustrat ion that such management

r ights include, but are not l imited to:

a. The r ight to determine the mission of the City,  i ts advisory boards, ernd commissions and work
units.

b. The r ight of  ful l  and exclusive control  of  the management of t f re City;  supervision of al l

operat ions; determinat ion of the methods, means, and personnel requrired to perform any and al l
work; and the composit ion, assignment,  direct ion, locat ion, and detrerminat ion of thr- '  s ize and
mission of the workforce.

c.  The r ight to determine the work to bet done by the employees, including establ ishment of levels

of service and staffing patterns.
d. The r ight to change or introduce new or improved operat ions, methods, means, equipment,  or

facilities.
e. The r ight to prescr ibe qual i f icat ions for employment and determine whether they are meU to

hire, set and enforce performance standards, and promote employees; to establish, revise, and
enforce work rules; to schedule work time; to transfer, reassign, or layoff employees; to
determine the content of job classi f icat ions; to suspend, reduce in step, demote, discharge, or
otherwise discipl ine em ployees.

The City shal l  extend an offer to the Group to meet and confer on the impact rcn wages, hours, and other
terms and condit ions of employment of decisions made in the exercise of the preceding r ights.

ARTICLE 7. EMPLOYEE RIGHTS

City and Group agred not to discriminate, interfere with, intimidate, restrairr, or coerce, any employee
because of the exercise of rights protected by this MOU, section 3506 of the California Government
Code, and as may be establ ished by judicial  precedents.

ARTICLE 8. WORK DISRUPTION

The part ies agree that no work disrupt ion of any kind shal l  be caused or sancl l ioned by the Group during
the term of any agreement entered into by the part ies hereto. Work disrupt ions include but are not
limited to: strikes, sit-down, sick-out, stay-down, speed-up or slowdown in any operations of the
Department,  curtai lment of work, or disrupt ion or interference with the operat ions of the City.  The
Group shall discourage any such work disruptions, arrd shall make positive efforts to effect the cessation
of such activities.



The part ic ipat ion by an employee in conduct which disrupts or detracts from the operat ion of the City

shal l  be grounds for discipl inary act ion. The part ies agree that,  in the absenct- '  of  v iolat ions of this MOU

by the Group or members thereof,  the City shal l  inst i tute no lockout of employrees during the term of this

agreement.

ARTICLE 9. APPROVAL

It is understood that this Memorandum of Understanding hereafter referrerd to as "MOU," has been
presented to the members of the Group and rat i f ied l lor submission to the City Counci l  for thel  Counci l 's

consideration/action. lt is further understood that this MOU will not be effectrve without the approval of

the City Counci l .

ARTICLE 10. COMPENSATION

Salary Ranges: The base step ranges shown in Exhibi t  "A," at tached hereto, shal l  be appl icahrle for the
employee's base salary for each classification to be e{fective as noted in said Exhibit.

Effective June 28, 2014, employees represented by the Group shall receive a total base salary increase of

four and one-half  percent (4.5%), comprised of a three percent (3%) base inrrrease and a one and one-

half  percent (1.5%l external equity adjustment.  Effect ive June 27,20L5, employees represented by

the Group shal l  receive a base salary increase of one percent (1%). Effect ive June 25,2016, elmployees
represented by the Group shal l  receive a base salary increase of one percent (1.%).

ARTICLE 11. UNIFORM ALLOWANCE

The uniform al lowance shal l  be to 51-,200.00. The uni l 'orm shal l  be distr ibuted in a single, sepanate check
in November of each year.  The reason for the Novennber distr ibut ion is that the uniform al lowance is not
"earned" unt i l  there has been twelve (L2) consecut ive months of employrnent immediately pr ior to
November. For example, i f  an individual separates from employment durirng any of the twelve (12)

months proceeding November of any year,  said individual shal l  not be ent i t led to any uniform al lowance
distr ibut ion upon separat ion. Accordingly,  uni form al lowance is not "earned" unless the affected
employee has been employed for twelve (12) consecut ive months pr ior to November of elach year.

Therefore, an individual hired by the City shal l  be inel igible for any uniform al lowance distr ibut ion unt i l
on a November date, that employee has served twelve (1"2) consecut ive months as a City employee.

The City cannot and does not represent that CaIPERS shal l  include said uniform al lowance payment as
compensat ion for purposes of benef i t  determinat ion. CaIPERS shal l  make the determinat ion as to
inclusion of said uniform al lowance as compensat ion.

ARTICLE 12. SICK LEAVE

After the completion of one year of service, an employee has the option of br-.ing paid for % of credited
but unused sick leave at his/her then current rate of pay. Such option applies; to the leave credited but
unused during the 12 month period ending on October 31" of each year. Leave that is not paid off wil l
remain in the employee's sick leave bank. Payment of unused sick leave shall  be included in the 1"
paycheck in December.



ARTICLE 13. DEFERRED COMPENSATION PROGRAM

Effect ive the f i rst  payrol l  per iod commencing on or afterJuly L,2OO7, the City shal l  cease paying to the
CafPERS Deferred Compensation 457 Program the 4\Yo employer contribution for qualifying, full-time
sworn unit  employees.

The City shal l  modify i ts plan documents to al low employees to borrow frorn their  individual deferred
compensat ion accounts.

ARTICLE 14. EDUCATION REIMBURSEMENT

The Salary and Benef i t  Pol icy, is amended to provide that educat ion reimhursement costs may also
include lodging costs at the POST rate of $34.00 per night (standard) and 5140.00 per night ( in

metropol i tan areas as def ined by POST). However,  lodging may be authorized only in those circumstances
where the training course is greater than f i f ty (50) mi les from the San Gabri ie l  Pol ice Department,  and
where the affected officer demonstrates that said tnaining course will not ber offered within a fifty (50)

mile distance during the three (3) months fol lowing the commencement date of the more distant t raining
course. Anyone off icer can ut i l ize this lodging expenditure only one t ime in any' f iscal  year.

This modification to the definition of reimbursable co,sts, does not alter pre-existing policies, practices

and procedures regarding authorizat ion both to attend training and to ut i l ize avai lable educat ion
reimbursement funds.

ARTICLE 15. EDUCATION INCENTIVE

Unit  members having qual i f ied for and been issued an Intermediate POST cert i f icate, but being inel igible
for and/or not having been issued a col lege degree, sharl l  be paid an addit ionalthree percent (3%)of their
establ ished salary. Unit  members having qual i f ied fon arnd been issued an Advianced POST cert iFicate, but
being inel igible for and/or not having been issued a col lege degree, shal l  be paid an addit ional f ive
percent (5%l of their  establ ished salary. Unit  members having qual i f ied for ancl  been issued a Supervisory
POST cert i f icate, but being inel igible for and/or not having heen issued a col lege degree, shal l  be paid an
addit ional s ix percent (6%) of their  establ ished salary.
Further, a unit member with a BA or BS degree andl a Supervisory POST certificate shall be paid an
addit ional 9% of their  establ ished salary.

These incent ive amounts shal l  not be in addit ion to any other educat ion incent ive amounts fc lr  which a
unit  member is el ig ible.  For example, a unit  member wi l th an AA degree and an Interrnediate POST
certificate presently is eligible for a four percent (4%) :;alary increase. Application of the above language
shal l  not result  in a unit  member receiving seven percent (7%) of salary. Likewise, a unit  member having
a BA or BS degree and a Supervisory POST certificate shall not receive a L7% salary increase.

ARTICLE 16. SHIFT SELECTION

Bargaining unit members wil l  be al lowed to select their f irst shift  of each year based on seniority;
otherwise, they wil l  continue the same shift  rotation.

Members assigned to the Patrol  Divis ion wi l l  be al lowed to trade Platoon assignments with another
member of the same rank by request ing and receiving wri t ten the approval of  the Divis ion Commander at



least 30 days prior to the beginning of shift rotation. The Department reserves the right to insert
personnel into the rotation as necessary for training purposes which may cause existing persournel to be
temporarily or pemLanently moved to a different platoon. The Department reserves the right to insert
personnel into the rotation as necessitated by reassignments and promotions. The Department reserves
the right to make platoon reassignments in the event of other necessities that might arise for the orderly
funct ioning of the Department.

ARTICLE 17. SUBPOENA NOTICE

The City will make every reasonably effort to notify police personnel that they have been served with a
subpoena to appear in court  forty eight (48) hours pr ior to the scheduled court  appearance. However,
both part ies recognize that there wi l l  be except ions such as - the off icer is on vacat ion and cannot easi ly
be located, the subpoena was received after the forth eright (48) hour period, etc.

ARTICLE 18. VACATION

Pol ice management employees shal l  be ent i t led to an increase in vacat ion leave as fol lows:

L5 years
L6 years
L7 years
L8 years
L9 years +

L68 hours
176 hours
1"84 hours
192 hours
200 hours

ln December 2OI4, dur ing a window of not less than one calendar we,ek, at  the discret ion and

convenience of the Finance Department,  an emplol /eLi  may voluntar i ly elect to be paid cash for up to

maximum of forty (40) hours of accrued vacat ion. Ther cash pay out shal l  be paid on the Decr:mber 3L,

20L4 payroll check.

In the Fal l  of  2015, dur ing a window of not less l than one calendar week, at the discret ion and

convenience of the Finance Department, but not or"rtside six (6) weeks of the selected paydate, an

employee may voluntar i ly elect to be paid cash for up to maximum of forty (40) hours of accrued

vacat ion. The cash pay out shal l  be paid on the second regular payrol l  check in November 20L5.

In the Fal l  of  20L6, dur ing a window of not less l than one calendar week, at the discret ion and
convenience of the Finance Department,  but not outside six (6) weeks of the selected paydate, an
employee may voluntar i ly elect to be paid cash for up to maximum of forty (40) hours of accrued
vacat ion. The cash pay out shal l  be paid on the second regular payrol l  check in November 2016.

ARTICLE 19. RETIREMENT

Employee Retirement Contribution

Effective July 14,2012, employees shall pay two-third:; (2/31[i.e., six percent (6%ll ot the required nine
percent (9%) employee contr ibut ion on behalf  of  the ermployee to CaIPERS. Tlhis payment shal l  be made
on a pre-tax basis.



Effect ive June 13, 20L3, employees shal l  pay the ent ire port ion of the required nine percent (9%l
employee contr ibut ion on behalf  of  the employee to CaIPERS. This payment :shal l  be made on a pr ie-tax
basis.

Retirement Formula

As soon as approval is granted by CaIPERS, the City shal l  implement a "second t ier" ret i rement formula
for those hired after the PERS contract Amendment:

o  2 % @ 5 O
o Three-year average
o Post retirement survivor allowance
o Employees to pay LOO% of the employee contribution

Employees currently on payrol l  who are promoted to sworn posit ions in the Police Departrnent shall
retain their exist ing 3% @ 50 formula. Employees who are hired from outside the organization shall  be
placed on the "second t ier" formula.

ARTICLE 20. FLEXIBLE BENEFIT PROGRAM

The City wi l l  contr ibute 5L568 per month to each enrployee through a Flexible Benef i t  Program in order
to purchase basic medical ,  dental ,  and vision care benef i ts.  Once the enrol lment requirements of our
insurance providers are met,  the employee has the opt ion to receive any unspent funds as taxable
income.

SAN GABRIEL POLICE MANAGEMENT GROUP CITY OF SAN GABRIEL
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Exhibit A

Effective June 28, 2074

A B c D E

Police l.ieutenant 58,725 s9,1_61 s9,619 j;1_0,r_00 s10,605

Police Sergeant s6,958 57,305 57,67! $8,054 58,457

Effective June 27, 2075

A B c D E

Police [ieutenant s8,812 s9,253 59,715 :i10,201 5ro,7i.t

Police $ergeant 57,027 57,379 57,747 S8,tgs 58,542

Effective Junet 25, 2016

A B c D E

Police f.ieutenant s8,900 s9,345 59,812 $1_0,303 s10,818

Police Sergeant $7,097 $7,452 57,82s 58,216 $8,627


